
 

AGENDA 
Panel 1: Understanding Evolving Employee Expectations  
Ariel Avgar, David M. Cohen ’73 Professor of Labor Relations, Senior Associate Dean for Outreach and 
Sponsored Research, Director, Center for Applied Research and Work (CAROW), ILR School  
Julie Coffman, Partner and Chief Diversity Officer, Bain & Company  
Wendy Boise, Senior Vice President, Global Talent, Learning. Organizational Development, Colgate-Palmolive 
 
Panel 2: Responding to Rising Employee Activism 
Jordana Kammerud, SVP & Chief Human Resources Officer, Corning Incorporated  
Katrina Nobles, Director of Conflict Programs, Scheinman Institute on Conflict Resolution, ILR School  
Övül Sezer, Assistant Professor, Cornell Peter and Stephanie Nolan School of Hotel Administration, Cornell SC 
Johnson College of Business 
 
Panel 3: Enhancing Workforce Readiness: Putting the Deans on the Hotseat  
Alexander Colvin, Martin F. Scheinman ’75, MS ’76, Professor of Conflict Resolution, Kenneth F. Kahn ’69 Dean 
of the ILR School 
Andrew Karolyi, Harold Bierman, Jr. Distinguished Professor of Management, Charles Field Knight Dean of the 
Cornell SC Johnson College of Business 
 
Panel 4: Preparing the Leaders of the Future  
Michelle Duguid, Associate Professor, Associate Dean of Diversity, Inclusion, and Belonging, Cornell SC 
Johnson College of Business 
Laura Georgianna, Senior Lecturer, Donald F. Douglas Director of the Roy H. Park Leadership Fellows Program, 
Cornell SC Johnson College of Business 
Robert Gulliver ’92, VP, Chief Talent & Diversity Officer, Prudential Financial  

https://amrcenter.cornell.edu/people/ariel-avgar/
https://www.linkedin.com/in/julie-coffman01/
https://www.linkedin.com/in/wendyboise/
https://www.corning.com/worldwide/en/about-us/company-profile/our-leadership/jordana-kammerud.html
https://www.ilr.cornell.edu/programs/professional-education/instructors/katrina-nobles
https://business.cornell.edu/faculty-research/faculty/os244/
https://www.ilr.cornell.edu/people/alexander-james-colvin
https://business.cornell.edu/faculty-research/faculty/gak56/
https://business.cornell.edu/faculty-research/faculty/mmd49/
https://www.johnson.cornell.edu/programs/full-time-mba/two-year-mba/curriculum/leadership/park-leadership-fellows-program/program-director/
https://www.linkedin.com/in/robertgulliverchro/
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GREETINGS  
 

From Andrew Karolyi, Harold Bierman, Jr. Distinguished Professor of Management,  
Charles Field Knight Dean of the Cornell SC Johnson College of Business  

From Alexander J.S. Colvin Ph.D. ’99 
Kenneth F. Kahn ’69 Dean, Martin F. Scheinman ’75, M.S. ’76 Professor Cornell ILR School   

https://business.cornell.edu/faculty-research/faculty/os244/
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Managing Director, Human Resources, US Northeast, professional services company 
Partner and Chief Diversity Officer, US management consulting firm 
Head of HR, Americas & Global, international bank 
Chief Human Resources Officer, global business media company  
HR Executive, health insurance corporation  
Head of Human Resources / Global Head, Human Resources Partnership & Delivery, global bank  
Chief Human Resources Officer, global household and consumer products brand 
Senior Director of Human Resources, top-tier business school  
Chief Human Resources Officer, Ivy-league university 
Senior Vice President & Chief Human Resources Officer, global glass and optical technology company 
National Diversity, Equity & Inclusion Office, Equity Lead, global consultancy firm  
Chief Human Resources Officer, global beauty products company 
Senior Vice President, Global Human Resources, global beauty products company  
Vice President, Head of Human Resources, global apparent company  
Vice President Global HR Business Partner, luxury hotel chain 
Vice President, Human Resources, Global Marketing & Customer Experience, hotel group 
Head of Talent and Diversity, Equity and Inclusion, hotel group 
Chief Human Resources Officer, data solutions corporation 
Global Head of Human Resources, investment bank 
Head of Talent Acquisition, building technology and software services conglomerate 
Head of US Financial Advisory HR, global financial services firm 
Chief Communications Officer, global travel insurance company 
Vice President, Associate Communication and Engagement, hotel and resort chain 
Senior Vice President, Head of Global Talent Acquisition, payments technology giant  
Associate Partner, global management consulting firm  
Director - HR Business Partner Lead, American multinational technology company 
Talent Strategy Leader, credit ratings, research, and data firm 
Vice President, Chief Talent & Diversity Officer, financial planning firm  
Managing Director, Inclusion Strategy Leader, multinational professional services brand  
Senior HR Consultant, global group of energy and petrochemical companies  
Vice President HR, US Employee Relations, Industrial Relations & Assets, global group of energy and 
petrochemical companies  
Head of Strategic Hiring, Academic Relations & Career Mgt., multinational technology company 
Vice President, People Business Partner, global digital payments leader  
Executive Vice President, Head of HR, Chief Operating Officer, financial services company  
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Panel 1: Understanding Evolving Employee Expectations  
 

• Ariel Avgar, David M. Cohen ’73 Professor of Labor Relations, Sr. Associate Dean for Outreach 
and Sponsored Research; Director, Center for Applied Research and Work (CAROW), Cornell 
ILR School  

• Partner and Chief Diversity Officer, global management consulting firm 

• SVP, Global Talent, Learning and Organizational Development, household products company 

https://www.ilr.cornell.edu/programs/professional-education/instructors/ariel-c-avgar
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Panel 2: Responding to Rising Employee Activism 
 

• SVP & Chief Human Resources Officer, multinational technology company 

• Katrina Nobles, Director of Conflict Programs, Scheinman Institute on Conflict Resolution, ILR 
School  

• Övül Sezer, Assistant Professor of Management and Organizations, Cornell Peter and 
Stephanie Nolan School of Hotel Administration, Cornell SC Johnson College of Business 

 

https://www.ilr.cornell.edu/programs/professional-education/instructors/katrina-nobles
https://business.cornell.edu/faculty-research/faculty/os244/
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Panel 3: Enhancing Workforce Readiness: Putting the Deans on the Hotseat  
 

• Alexander Colvin, Scheinman Professor of Conflict Resolution, Kenneth F. Kahn ’69 Dean of 
the Cornell ILR School 

• Andrew Karolyi, Bierman Distinguished Professor of Management, Charles Field Knight Dean 
of the Cornell SC Johnson College of Business 

 

https://www.ilr.cornell.edu/people/alexander-james-colvin
https://business.cornell.edu/faculty-research/faculty/gak56/
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Panel 4: Preparing the Leaders of the Future  
 
Michelle Duguid, Associate Professor, Associate Dean of Diversity, Inclusion, and Belonging, Cornell 
SC Johnson College of Business 
Laura Georgianna, Senior Lecturer, Donald F. Douglas Director of the Roy H. Park Leadership Fellows 
Program, Cornell SC Johnson College of Business 
Vice-President, Chief Talent & Diversity Officer, Global financial and insurance firm 

• 

• 

• 

• 

https://business.cornell.edu/faculty-research/faculty/mmd49/
https://business.cornell.edu/faculty-research/faculty/lac53/
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A closing insight: 


